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ABSTRACT

The meetings of the Brazilian Society of Dental Research (SBPqO) is the main scientific
research event in Brazil, with the function of scientific dissemination, corroborating the
development and recognition of scientific projects. Observing the composition of the
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speakers is an important parameter to understand how this society dialogues with diversity.
Thus, the objective is to analyze the representativeness of gender and race among the
speakers of the events organized by SBPqO in the last four years, identifying patterns and
proposing reflections on gender and race equity. This study uses a quantitative approach
as a methodology, with documentary and descriptive analysis of the period from 2020 to
2023. The inclusion criteria considered speakers, whose information on gender and race
was taken from the annals available on the event's official website and by the Lattes
Platform of the National Council for Scientific and Technological Development (CNPq). The
data were tabulated, analyzed, and described using graphs. As a result, the comparison of
the four years analyzed was obtained, which point to the predominance of 65% of male
speakers in relation to the female average, which was 35%. In addition, it was observed
that 97% of ministers are white compared to other ethnicities. It is concluded that over four
years, a disparity in gender and ethnic-racial representation was identified among the
speakers, with a predominance of white men. It is concluded that there is a predominance
of male and white speakers at the events of the Brazilian Society of Dental Research
(SBPqO) between 2020 and 2023, revealing a low representation of blacks and women,
respectively.

Keywords: Gender Diversity. Health Equity. Scientific and Outreach Events. Racial
Groups. Research in Dentistry.
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INTRODUCTION

The Brazilian Society of Dental Research (SBPqO) is recognized as the main
association of scientists in the field of dentistry in Brazil. Every year, SBPqO organizes
scientific meetings that bring together researchers from different specialties to promote the
exchange of knowledge, the dissemination of technical advances and innovations in the
dental sector. These events play a key role in strengthening dental science, encouraging
the exchange of experiences and boosting the development of new talent, especially
among young researchers (IDOWU, 2023; NOBREGA et al., 2020).

Although SBPqO meetings are widely recognized as spaces for debate and
scientific progress, the representativeness of gender and race among speakers and
participants is still a topic little explored in the scientific literature. Considering the
importance of these events as a stage for professional visibility and academic legitimation,
the absence of studies on diversity in this context raises questions about possible structural
inequalities that can shape these opportunities for participation (IDOWU, 2023; MESQUITA
et al., 2022; PRINCE; FRANCIS, 2023; SCHUT, 2025).

The analysis of diversity is essential to understand how ethnic-racial and gender
dynamics impact social relations and the perpetuation of inequalities in the field of health
(SCHUT, 2025). These dynamics are not limited to the labor market; they also influence the
inclusion of marginalized groups in spaces of scientific production and in prominent events,
such as those organized by SBPqO. Historical-cultural power relations tend to reproduce
asymmetries, making it difficult for women and black people to fully represent themselves
in scientific spaces. Thus, these scenarios clearly reveal structural challenges that prevent
equity in academic and scientific environments (FLEMING; NEVILLE; MUIRHEAD, 2022;
GANDRA et al., 2022).

A relevant aspect to be considered is the identification of barriers that limit the
representativeness of gender and race in renowned scientific events. This absence not
only highlights a gap in terms of equity and plurality of ideas, but also restricts the
transformative potential that dental science can achieve. Understanding and overcoming
these obstacles is important to promote a more inclusive and diverse environment, capable
of reflecting the demands of society and driving significant advances in the area.
(FLEMING; NEVILLE; MUIRHEAD, 2022).

Thus, investigating the representativeness of gender and race among speakers at

SBPqO events is a relevant initiative to better understand how this scientific association
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reflects and interacts with Brazilian diversity. The analysis of these aspects allows the
identification of patterns of inclusion or exclusion, in addition to fostering debates on the
need to promote greater equity in academic and scientific spaces (GANDRA et al., 2021;
IDOWU, 2023; PRINCE; FRANCIS, 2023).

By promoting this analysis, the study will contribute to the broadening of the
understanding of the inequalities present within the scientific dental field, in order to provide
subsidies for the implementation of actions that foster greater inclusion and development of
a more diverse scientific society with new perspectives and approaches (DOUGLAS et al.,
2022; PRINCE; FRANCIS, 2023).

In this context, the present study aims to analyze the representativeness of gender
and race among the speakers of the events promoted by SBPqO in the last four years.
Thus, we sought to evaluate how these dimensions of diversity have been incorporated
into the composition of lecturers, identifying gaps and proposing reflections on more
inclusive and equitable practices in the dental scientific context, thus ensuring the
construction of a fairer and more innovative environment with the proposal of a more
diverse composition of lecturers at SBPqO events (IDOWU, 2023; PRINCE; FRANCIS,
2023).

METHODOLOGY

This study employed a quantitative approach, with documentary and descriptive
analysis, to examine gender and race representativeness among speakers at the annual
meetings of the Brazilian Society for Dental Research (SBPqO) held between 2020 and
2023. Data collection was based on public sources, such as official programs, social
networks. The analysis was conducted by means of categorization followed by descriptive

statistics.

SAMPLE

The sample included speakers at SBPgQO's annual events in the analyzed period,
categorized by gender (male, female, non-binary, or other) and race/color according to
IBGE (BRASIL, 2023). They were the speakers with information obtained from public
sources, such as official programs, Lattes Curriculum and professional social networks.

Those without available data were excluded.
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DATA COLLECTION PROCEDURES

The collection process took place in two stages. First, official programs and annals
of the events available on the SBPqO website or provided by the organization were
reviewed to extract the name, institution, regionality, and theme of the lecture.

In the second stage, gender and race/color were inferred from public information,
such as names, photos, and descriptions in the Lattes Curriculum profiles and social
networks. The race classification followed the IBGE criteria (BRASIL, 2023). In cases of

doubt or lack of clear data, a hetero-identification verification protocol was applied.

HETEROIDENTIFICATION

Hetero-identification was performed to validate the participants' race/color
information, ensuring greater accuracy and avoiding bias, based on criteria recognized by
universities and public agencies, considering phenotypic characteristics recommended by
hetero-identification boards in affirmative actions.

Two black dental surgeons in the area of public health conducted the document
analysis, applying technical-scientific and ethical criteria. They reviewed public photos and
professional profiles, following IBGE guidelines and preserving the privacy of the speakers
(BRASIL, 2023).

DATA ANALYSIS

Data analysis was performed in three stages. First, a descriptive analysis
categorized speakers by gender, race, and regionality between 2020 and 2023. Then, an
annual comparative analysis evaluated variations in diversity, considering thematic
representativeness and identifying possible imbalances. Finally, an analysis of temporal
trends examined progress or stagnation in the inclusion of underrepresented groups,
elucidating ethnic, racial, and regional patterns in SBPqO events, and contributing to

reflections on equity and diversity in science.

RESULTS

In the distribution by gender, the analysis revealed a male predominance among the
SBPqO speakers in the period analyzed. On average, 65% of the speakers were men,
while 35% were women (figure 1). The greatest imbalance was recorded in 2021, when

71% of ministering ministers were men and only 29% were women. In 2022, the highest
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gender balance was observed in the period, with 57% of male speakers and 43% of

women. However, in 2023 male participation grew again, reaching 65% (Table 1).

Figure 1: Percentage ratio by gender and race of SBPgO speakers (2020-2023).
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Table 1: Annual Distribution of Speakers by Gender and Race (2020—2023).

Variables per year N (%) Total
Race of the male speakers of 2020
White 39 (95.12)
Black 1(2.44)
Yellow 1(2.44)
Race of the 2020 female speakers
White 18 (94.74)
Black 1 (5.26)
Genre of the Year 2020
Woman 19 (31.66)
Man 41 (68.33)
Speakers 60
Race of the male speakers of 2021
White 28 (93.33)
Black 2 (6.67)
Race of the 2021 female speakers
White 12 (100.00)
Gender of the Year 2021
Woman 12 (28.57)
Man 30 (71.43)
Speakers 42
Race of the male speakers of 2022
White 35 (100.00)
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Race of the 2022 female speakers
White 26 (100.00)
Gender of the Year 2022
Woman 26 (42.62)
Man 35 (57.37)
Speakers 61
Race of the 2023 male speakers
White 55 (98.21)
Black 1(1.79)
Race of the 2023 female speakers
White 31 (100.00)
Gender of the Year 2023
Woman 31 (35.22)
Man 56 (64.77)
Speakers 88

Source: The author (2024).

Observing the distribution by race, the data pointed to a significant racial
underrepresentation in the SBPqO events. In all the years analyzed, white speakers
formed the vast majority. Only 2% of the speakers identified were black and 0.4% were
yellow throughout the period (Table 2). Among men, black participation ranged between 2%
and 7%, while the only record of yellow speakers occurred in 2020, representing 2% (Table
1). Among the ministers, black representation was even lower, reaching 5% in 2020 alone.
In subsequent years, black ministers practically disappeared from the event, and there was

no record of yellow ministers (Table 1).

Table 2: Distribution of Speakers by Gender and Race for 4 years (2020—2023).

Variables over 4 years n (%) Total
Gender of speakers
Woman 88 (35.06)
Man 163 (64.94)
SBPgO Speakers 251
Race of the speakers
White 244 (97.21)
Black 5 (1.67)
Yellow 1(0.33)
SBPgO Speakers 251
Women by race
White 87 (98.86)
Black 1(1.14)
SBPgO Speakers 88
Men by race
White 157 (96.91)
Black 4 (2.47)
Yellow 1(0.62)
SBPgO Speakers 162

Source: The author (2024).
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When evaluating annual trends, in 2021, the second largest gender imbalance was
observed, with 68% of male speakers and 32% women, in addition to the highest
participation of black female ministers (5%). In 2021, there was a considerable increase in
this disparity, with 71% of men and 29% of women (figure 2). In 2022, gender balance was
the closest, with 57% men and 43% women, although racial diversity remained limited, with
no significant advances. In 2023, despite the increase in the total number of speakers,
male participation grew again to 65%, while racial diversity decreased, with no record of

yellow ministers or those of ethnicities other than whites and blacks (table 1).

Figure 2: Percentage ratio by gender of SBPqO speakers for 4 years.
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Source: The author (2024).
DISCUSSION

The analysis of the distribution by gender and race among the SBPqO speakers
reveals persistent and accentuated inequalities over the years (FLEMING; NEVILLE;
MUIRHEAD, 2022). The predominance of men and whites in SBPqO events is a reflection
of the historical inequalities present in the training and performance of dental professionals
in Brazil, especially in the context of scientific production. While there was a small advance
in gender balance in 2022, with 43% ministering, there is still a long way to go to achieve
more equitable representation (FLEMING; NEVILLE; MUIRHEAD, 2022). The growing
presence of women in events, although positive, does not reflect true parity, as there is still

great inequality, especially with regard to the presence of black women (IDOWU, 2023).
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With regard to racial representation, the data point to a significant
underrepresentation of ethnic-racial groups outside the white category (IDOWU, 2023;
SALSBERG et al., 2021). The presence of black speakers, which ranged from 2% to 7%
between the years 2020 and 2023, is a clear indication that dentistry, as well as other areas
of health, faces a critical challenge in relation to the inclusion of black professionals in
academia and scientific spaces (IDOWU, 2023; PRINCE; FRANCIS, 2023). Although the
SBPqO event is a prominent space in the scientific dissemination of dentistry, it is still
evident that the majority speakers belong to a racial category, which limits the diversity of
perspectives and experiences in scientific discussions (BABLA et al., 2021; IDOWU, 2023;
PRINCE; FRANCIS, 2023).

Quota policies in Brazil, implemented since 2012 (BRASIL, 2012), have had a
significant impact on the inclusion of historically marginalized groups in higher education
and research (WEDEKIND et al., 2021). Although the advances are remarkable, especially
with the increase in the number of young black researchers and doctors,
representativeness in scientific events, such as those promoted by SBPqO, still has
considerable gaps. The absence of black speakers in the analyzed editions may reflect
both persistent structural inequality and the lack of visibility opportunities and networks for
these researchers (IDOWU, 2023; PRINCE; FRANCIS, 2023). In addition, in the
international context, the inclusion of foreign researchers from Latin America, the
Caribbean, Asia, and Africa can represent a valuable strategy. Considering that these calls
focus on regions outside the traditional axis of the European and North American Global
North, the global scenario offers unique opportunities to expand diversity and promote a
more inclusive exchange of knowledge. However, it is essential that diversity initiatives in
Brazil are strengthened, ensuring that racial representation is also reflected in national
scientific productions.

In addition, the issue of gender and race representation in scientific events, such as
those promoted by SBPqO, should not be seen only as a matter of numbers. Gender and
race parity is key not only to ensuring diversity, but also to promoting a more inclusive
environment where different perspectives can be discussed, developed, and applied
(AGGARWAL et al., 2020; PRINCE; FRANCIS, 2023). In a scientific meeting, where the
objective is to advance technical knowledge and promote innovations, the lack of diversity
can result in the exclusion of experiences and knowledge that are fundamental to the

evolution of the profession (IDOWU, 2023). The diversity of speakers is not only a matter of
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social justice, but a strategy for enriching scientific knowledge, as it ensures that different
voices and realities are heard, reflecting the complexity of the dental society in which we
live (NIELSEN; BLOCH; SCHIEBINGER, 2018).

The gender disparity in health is evident in dental events, as demonstrated by the
fact that only 38% of the speakers at SBPqO in the last four years have been women. This
inequality is also observed in medical fields historically dominated by men, such as
orthopedics, as well as in academic programs and scientific events in general (HALIM et
al., 2023; PECHLIVANIDOU; ANTONOPOULOS; MARGARITI, 2023). Despite the
significant increase in the presence of women in admissions to courses and in the labor
market in the last two decades, this progress is related to historical events that made it
possible for women to enter the labor market. Notable examples include the conquest of
women's voting rights in the 1920s and 1930s and the massive entry of women into the
professional space during World War Il. These historical moments marked the beginning of
social transformations that continue to shape the current scenario (FERNANDES et al.,
2024), the proportion of women decreases with career progression: in medicine, only 19%
of clinical professors and 37% of senior lecturers are women, with annual growth of 1% to
2% (HOUSE et al., 2021). Female underrepresentation in clinical and academic leadership
positions (LIMA, 2017; LYDON et al., 2021; PECHLIVANIDOU; ANTONOPOULOS;
MARGARITI, 2023), results in lower pay, publications, funding, and early opportunities,
compromising future academic impact.

Several modifiable institutional and cultural factors contribute to gender disparities in
dental academia and business. Women's implicit bias and social exclusion reduce their
visibility and representation in the media, as well as access to opportunities, resources,
and time to conduct high-quality research. This is reflected in the few opportunities they
receive to speak at prestigious university events, write invited editorials, or participate in
activities that increase their visibility and the subsequent citation of their work, as observed
in national scientific events promoted by SBPqO (HA et al., 2021; SIGOLO; GAVA;
UNBEHAUM, 2021).

Domestic responsibilities have a significant impact on women's career choices and
academic success. Studies show that women with children receive less institutional
support and publish less than men in the same condition. They are disproportionately

burdened with financial issues, labor market demands, household chores, and family care,
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which limits their exclusive dedication to the scientific field (GISSELBAEK et al, 2024;
LIMA, 2017; SIGOLO; GAVA; UNBEHAUM, 2021; WARD; LEVIN; GREENFIELD, 2021).

A recent example of a reaction to the lack of diversity in scientific events was the
"Symposium: Gender, Race, and Regionality Inequities in Dental Research," held in
September 2024. Initially, the event announced a program composed exclusively of white
speakers, which generated manifestations from researchers about the lack of racial
representation. In response, the board created an Inclusion and Sustainability Commission,
which as far as is known, did not exist previously, with the aim of promoting greater
diversity in future editions (DOUGLAS et al., 2022). The episode highlights the persistent
racial and gender inequality in Brazil, which, despite quota policies, still marks the
academic and scientific spheres. The historical exclusion of blacks and women in the
Brazilian scientific environment requires more robust affirmative actions, aimed not only at
inclusion, but at transforming the dynamics of power and representation in teaching and
research institutions (CHHABRA et al., 2024; GANDRA et al., 2022; IDOWU, 2023;
JUSTEN et al., 2021; SIGOLO; GAVA; UNBEHAUM, 2021; WEDEKIND et al., 2021).

The awareness of the team organizing scientific events and speakers about anti-
racist care and racial awareness is essential to recognize and face prejudice, especially
considering the history of racial inequality in Brazil. Brazilian society, marked by more than
three centuries of slavery, has built a deeply unequal system that continues to impact the
representation of blacks and indigenous people in several areas, including science and
health. Understanding this sociocultural context allows participants to adopt more sensitive
approaches in education and to broadly assess the professional impacts of the
dissemination of knowledge promoted by these events. The inclusion of racially conscious
education in the academic curriculum and professional development is a crucial measure
to redress historical injustices, reduce inequalities, and promote greater equity in health
care editions (DOUGLAS et al., 2022).

It is worth mentioning that the dynamics of a scientific meeting is substantially
different from that of a commercial lecture, for example. While commercial lectures can be
directed to the promotion of products or services, scientific meetings, such as those
organized by SBPqO, have as their central objective the dissemination of knowledge, the
promotion of intellectual debates and the collective construction of knowledge. In this
context, it is imperative that issues such as gender and race parity be prioritized, as they

are decisive for the inclusion of voices from historically marginalized groups, promoting a
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more representative, plural, and innovative dentistry (IDOWU, 2023; WARD; LEVIN;
GREENFIELD, 2021).

The data analyzed reflect a reality still marked by gender and race inequality in
scientific events in dentistry in Brazil. The predominance of white and male speakers,
especially in the context of SBPqO, highlights the need for concrete actions to promote
greater diversity and inclusion (PRINCE; FRANCIS, 2023; WARD; LEVIN; GREENFIELD,
2021).

This discussion is still incipient in Brazilian dentistry, and the present study
contributes to shed light on this issue, demonstrating the urgency of creating more effective
diversity policies in scientific events. It is essential for dentistry to engage in a continuous
process of reflection and action to ensure that its academic and scientific spaces represent
the plurality of its society, allowing for the strengthening of dental research and practice as
a whole (IDOWU, 2023; PRINCE; FRANCIS, 2023).

CONCLUSION
The study showed a significant predominance of male and white speakers at the
events of the Brazilian Society of Dental Research (SBPgO) between 2020 and 2023,

revealing a low representation of blacks and women, respectively.

THANKS

The authors thank the coordination of the Dentistry Course at the University of Amazonia,
Ananindeua campus, for the institutional support provided. Likewise, they express their
gratitude to the Federal Government of Brazil, whose support, through scholarship and

research, was fundamental for the development of this study.

REVISTA ARACE, Sio José dos Pinhais, v.7, n.2, p.5037-5051, 2025

- 5048



Revista Py

AD ANC

IN7 VN

ISSN: 2358-2472

REFERENCES

1. Aggarwal, A., Rosen, C. B., Nehemiah, A., Maina, I., Kelz, R. R., Aarons, C. B., &
Roberts, S. E. (2020). Is there color or sex behind the mask and sterile blue?
Examining sex and racial demographics within academic surgery. Annals of Surgery,
273(1), 21-27. https://doi.org/10.1097/SLA.0000000000004461

2. Babla, K., Lau, S., Akindolie, O., Radia, T., Modi, N., Kingdon, C., Bush, A., & Gupta,
A. (2021). Racial microaggressions within respiratory and critical care medicine. The
Lancet Respiratory Medicine, 9(3), 27-28. https://doi.org/10.1016/S2213-
2600(20)30534-7

3. Brasil, Instituto Brasileiro de Geografia e Estatistica (IBGE). (2023). Censo
Demogréfico 2022. Rio de Janeiro: IBGE.

4. Brasil. (2012). Lei n® 12.711, de 29 de agosto de 2012. Dispde sobre o ingresso nas
universidades federais e nas instituicdes federais de ensino técnico de nivel médio e
d&4 outras providéncias. Brasilia: Presidéncia da Republica. Available from
https://www.planalto.gov.br/ccivil_03/_ato2011-2014/2012/lei/l112711.htm. Retrieved
August 21, 2024.

5. Chhabra, K., Rajdeo, H., McGuirk, M., John, D., & Castaldi, M. (2024). Race-
conscious learning and sociocultural competence in an academic surgery program.
Journal of Surgical Research, 301, 88—94. https://doi.org/10.1016/}.jss.2024.05.039

6. Douglas, H. M., Settles, I. H., Cech, E. A., Montgomery, G. M., Nadolsky, L. R,
Hawkins, A. K., Ma, G., Davis, T. M., Elliott, K. C., & Cheruvelil, K. S. (2022).
Disproportionate impacts of COVID-19 on marginalized and minoritized early-career
academic scientists. Plos One, 17(9), e0274278.
https://doi.org/10.1371/journal.pone.0274278

7. Fernandes, P. C. C., Elias, A. R. R., Silva, J. D. F., Rodrigues, J. E., Faria, G. T.,
Moura-Ferreira, M. C., Resende, T. C., Silva, F. F., Brito, G. M., & Malta, A. M. M.
(2024). History and advances in women's health care. Contribuciones a las Ciencias
Sociales, 17(2), 5162. https://doi.org/10.55905/revconv.17n.2-135

8. Fleming, E., Neville, P., & Muirhead, V. E. (2022). Are there more women in the dentist
workforce? Using an intersectionality lens to explore the feminization of the dentist
workforce in the UK and US. Community Dentistry and Oral Epidemiology, 51(3),
365—-372. https://doi.org/10.1111/cdoe.12784

9. Gandra, E. C., Silva, K. L., Passos, H. R., & Schreck, R. S. C. (2021). Enfermagem
brasileira e a pandemia de COVID-19. Escola Anna Nery, 25(spe), €20210058.
https://doi.org/10.1590/2177-9465-EAN-2021-0058

10. Gisselbaek, M., Marsh, B., Soriano, L., Jackman, S., Seidel, L., Albert, A., Matot, 1.,
Coppens, S., Narouze, S., & Chang, O. L. B. (2024). Gender and race/ethnicity
dynamics in anesthesiology mentorship. BMC Anesthesiology, 24(1), 311.
https://doi.org/10.1186/s12871-024-02643-9

REVISTA ARACE, Sio José dos Pinhais, v.7, n.2, p.5037-5051, 2025

- 5049



*

Revista

ARACE

11. Ha, G. L., Lehrer, E. J.,, Wang, M., Holliday, E., Jagsi, R., & Zaorsky, N. G. (2021).
Sex differences in academic productivity across academic ranks and specialties in
academic medicine. JAMA Network Open, 4(6), €2112404.
https://doi.org/10.1001/jamanetworkopen.2021.12404

12. Halim, U. A., Qureshi, A., Dayaji, S., Ahmad, S., Qureshi, M. K., Hadi, S., & Younis,
F. (2023). Orthopaedics and the gender pay gap. The Surgeon, 21(5), 301-307.
https://doi.org/10.1016/j.surge.2023.03.002

13. House, A., Dracup, N., Burkinshaw, P., Ward, V., & Bryant, L. D. (2021). Mentoring
as an intervention to promote gender equality in academic medicine. BMJ Open,
11(1), e040355. https://doi.org/10.1136/bmjopen-2020-040355

14.  Idowu, B. D. (2023). A personal reflection upon navigating into a senior academic role.
Frontiers in Sociology, 8, 979691. https://doi.org/10.3389/fsoc.2023.979691

15. Justen, M., Silva, G. V., Lamers, J. M. S., Junges, R., & Toassi, R. F. C. (2021).
Trajetéria de educacdo na pos-graduacdo e atuacdo profissional de egressos de
Odontologia. Revista da ABENO, 21(1), 1687.
https://doi.org/10.30979/revabeno.v21i1.1687

16. Lima, B. (2017). Politicas de equidade em género e ciéncias no Brasil [Doctoral
dissertation, Universidade Estadual de Campinas]. Instituto de Filosofia e Ciéncias
Humanas, Campinas, SP.

17. Lydon, S., O'Dowd, E., Walsh, C., O'Dea, A., Byrne, D., Murphy, A. W., & O'Connor,
P. (2021). Systematic review of interventions to improve gender equity in graduate
medicine. Postgraduate Medical Journal, 98(1158), 300-307.
https://doi.org/10.1136/postgradmedj-2020-138826

18. Mesquita, C. T., Lacerda, A. G., Urel, I. C. A. B,, Frantz, E. D. C., Alves, V. P. V.,
Amorim, L. E. O., Coutinho, B. A., Dalben, L. R., Abrantes, J. C. S., & Veloso, V. D.
(2022). Disparidade de género na autoria principal e sénior em periédicos brasileiros
de cardiologia. Arquivos Brasileiros de Cardiologia, 119(6), 960-967.
https://doi.org/10.36660/abc.20210810

19. Nielsen, M. W., Bloch, C. W., & Schiebinger, L. (2018). Making gender diversity work
for scientific discovery and innovation. Nature Human Behaviour, 2(10), 726—-734.
https://doi.org/10.1038/s41562-018-0433-1

20. Nobbrega, T. E., Lebncio, L. L., Leite, M. S., Pereira, A. C., & Silva, M. A. D. (2020). O
impacto das Diretrizes Curriculares Nacionais na pesquisa cientifica nos cursos de
Odontologia do Brasil. Research, Society and Development, 9(8), €85984804.
https://doi.org/10.33448/rsd-v9i8.4804

21. Pechlivanidou, E., Antonopoulos, I., & Margariti, R. E. (2023). Gender equality

challenges in orthopaedic surgery. International Orthopaedics, 47(9), 2143-2171.
https://doi.org/10.1007/s00264-023-05861-5

REVISTA ARACE, Sio José dos Pinhais, v.7, n.2, p.5037-5051, 2025

- 5050



ﬁ

Revista Py

ARACE

ISSN: 2358-2472

22. Prince, L. R., & Francis, S. E. (2023). Barriers to equality, diversity and inclusion in
research and academia stubbornly persist. So, what are we doing about it? Disease
Models & Mechanisms, 16(7), 050048. https://doi.org/10.1242/dmm.050048

23. Salsberg, E., Richwine, C., Westergaard, S., Martinez, M. P., Oyeyemi, T., Vichare,
A., & Chen, C. P. (2021). Estimation and comparison of current and future racial/ethnic
representation in the US health care workforce. JAMA Network Open, 4(3), €e213789.
https://doi.org/10.1001/jamanetworkopen.2021.3789

24.  Schut, R. A. (2025). Blocked paths, unequal trajectories. Social Science & Medicine,
364, 117522. https://doi.org/10.1016/j.socscimed.2024.117522

25. Sigolo, V. M., Gava, T., & Unbehaum, S. (2021). Equidade de género na educacéo e
nas ciéncias. Cadernos Pagu, (63), e216317.
https://doi.org/10.1590/18094449202100630017

26. Ward, H. B, Levin, F. R., & Greenfield, S. F. (2021). Disparities in gender and race
among physician—scientists. Academic Medicine, 97(4), 487-491.
https://doi.org/10.1097/ACM.0000000000004478

27. Wedekind, L., Noé, A., Mokaya, J., Tamandjou, C., Kapulu, M., Ruecker, A., Kestelyn,
E., Zimba, M., Khatamzas, E., & Eziefula, A. C. (2021). Equity for excellence in
academic institutions. Wellcome Open Research, 6, 142.
https://doi.org/10.12688/wellcomeopenres.16768.1

REVISTA ARACE, Sio José dos Pinhais, v.7, n.2, p.5037-5051, 2025

- 5051



